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ABSTRACT

Retirements due in 2022-23 - Review of necessity of retaining/ shelvmg of posts in various
categories — Orders issued.
CORPORATE OFFICE (ADMINISTRATION)

B.O.(DB) No. 413/2022 (CMD/106/Ret|rements/2022) Thiruvananthapuram, Dated:20.05.2022
Read: 1.Note No. CMD/106/Retirements/2022 dated : 07.05.2022 of the Chairman &
Managing Director to the Full Time Directors (Agenda:0A:1/5/2022).
2. Note No.CMD/106/Retirements/2022 dated: 11.05.2022 of the Director (Finance).
3. Proceedings of the 64" Meeting of the Board Of Directors held on 12.05.2022 vide
Agenda Item No. 28-05/2022.

ORDER

The Board in its 64" meeting vide Proceedings on agenda item read above rev:ewed the
finances of KSEBL and found that about 27% of its revenue is spent annually on employee
cost. The receipts from retention of du;y allowed by the State Government till ‘March 2024 is
barely meeting the commitment of pensions of former KSEB employees and SubSIdIeS directed
by the Government as per Section 65 of the Electricity Act 2003. The non-payment of
electricity charges by Kerala Water Authority is also mounting despite the State Government
taking over the payment of bills as per non- plan. At present an arrears of KWA is Rs. 996.90
crores (excluding interest) existing adding to the cost of finance of KSEBL. : The All India
average in power sector for employee cost is reportedly 15% and as such a reductlon of 7% to
10% minimum is immediately required to bring the Company into comparatlve operational
economy.

The present rough cost projections show that if the electricity duty i IS not continued to be
allowed to KSEBL, there will be acute shortage of funds from the Financial Year 2024-25
onwards and pension disbursals may get affected. The employee strength and expenditure
therefore needs to be kept in strict vigil and control and reasonable savings have to be
effected through reducing avoidable recruitment to regular posts where technology savings
are possible especially in Transmission and Distribution.






